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The United Nations Convention on the Rights of the Child (CRC) is at the heart of our school’s planning, policies, practice and ethos. As a rights-respecting school we not only teach about children’s rights but also model rights and respect in all relationships – Linked to Articles 3, 12 (CRC)

Ysgol Gynradd Gymraeg Llwynderw's Relationship Policy

The aim of a relationship policy is to:

· Outline clear guidance for the whole school community
· Ensure consistency which makes the pupils feel safe 

· Outline how the process operates at Y G G Llwynderw, this is how it is done here all aware, committed to this 1 voice 1 message
It's inevitable that when groups of people and children come together to collaborate, there will be occasions when difficulties arise. Children work well in a place where there is a clear procedure and framework regarding what is acceptable and unacceptable in terms of behaviour.

Discipline has a vital place in the life of the school if our aim is to be a happy family. It is central to the school's ethos promoting cooperation, good relationships, kindness and consideration.

The school's aim with respect to behaviour:

Our aim at Ysgol Gymraeg Llwynderw is to create a safe environment in which all the children in the school can be educated in a happy environment. It is vital therefore that every individual who is part of the school family shows respect to each other at all times as well as respecting the school environment and its resources. To achieve this aim, every individual connected to the school must take responsibility for their actions within the school. 
How can we achieve our aim?

By following our Relationship Blueprint which is explained and shared with pupils, staff

parents and carers, governors and visitors that work with the pupils and the wider community.
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Ysgol Gynradd Gymraeg Llwynderw school rules 

1. We are kind
2. We do our very best

3. We are respectful

Parents and carers
Parents and carers should:

· Co-operate with the school in the aim of creating a happy and disciplined school. 

· Contact the class teacher if they have any concerns regarding their child's behaviour/other children's behaviour towards their child immediately after an incident.

· Inform the school if there have been any incidents in the child's life that could affect the child's behaviour within the school. 

Staff 

School staff should:

· Be proud of the school and its children, and be prepared to work together in order to create and support the happy and disciplined ethos that exists at Llwynderw.

· Create a healthy and positive relationship with pupils and their parents.

· Be aware that they are the mood makers.

· Ensure that they know each child in their care as individuals, knowing their names, personalities, interests, circle of friends and backgrounds, which can all explain misbehaviour at times.

· Plan and organise the class/lessons thoroughly thus engaging the interest of the children and minimising opportunities for disruption. This should include placing furniture appropriately and in a suitable way within the class, differentiating work so that children feel successful in what they do, ensuring that the length of lessons are suitable for the age of the children, preparing and introducing interesting lessons that encourage and engage the attention of the children from the very beginning. 

· Ensure that they have high expectations regarding the education, behaviour and attendance of all children at the school.

· Praise pupils and make them feel proud of what they are achieving.

· Be flexible as events occur in the school which can lead to a change in the day's routine from time to time.

· Motivate pupils so that they are positive happy children who can face the world outside.

· Treat pupils, parents and additional school staff with respect.

· Be firm as opposed to being oppressive/overbearing and support pupils using the school's guidelines. The act should be criticised and not the child.

· Implement what is in the school rules.

· Staff should allow children an opportunity to move on from previous mistake and forgive when necessary. 

Y G G Llwynderw expectations for dress and appearance:
· School uniform is the dress code for school 

· Children are expected to change for game and PE- kit is navy shorts and a white t-shirt.

· Trainers should be worn for games lessons.

· Jewellery is not allowed except for stud earrings which need to be removed for swimming.

· Swimming costumes and trunks, along with a swimming cap are expected for swimming lessons.

· Children with long hair are expected to have their hair tied back for PE and swimming lessons.
Y G G Llwynderw expectations regarding personal and school property:
· Personal property should be kept in the lockers

· Items of clothing and equipment should be labelled with the child’s name.

· Children should not be encouraged to bring a toy or a phone to school. If these items are brought to school without special permission, then the school will not accept responsibility for loss or damage. Mobile phones are handed in to the office and kept her until the end of the day.
· To keep the school as “Green “as possible. Litter is to be placed in the containers provided around the school. We recycle paper, milk cartons, printer cartridges and batteries. We switch off electricity when it is not needed. We compost, close doors and turn off taps after use.
· Children should not be in the school building before school starts, after school is finished or during play times except with special permission.
· Only children attending Breakfast Club should be in school before 8.20 am.
What steps are followed to punish unacceptable behaviour?
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*Parents or Carers will be contacted at any stage if felt needed. 

For some children, a behaviour book is introduced to record the child’s behaviour throughout the day / week. This is a home school link book between the teacher and parents/ carers. Positive and negative behaviour is recorded. 
Where concerns arise repeatedly, the school will implement appropriate consequences to address ongoing behaviour or non-compliance. Before any consequence of this nature is issued, the pupil will receive a clear warning outlining those further occurrences will result in the next step being taken. This approach ensures fairness, provides an opportunity for reflection and improvement, and maintains consistency in applying our expectations.
How does the school prevent misbehaviour?

As a school, we use Restorative Practice (see RP policy), a framework to build relationships and resolve conflict. This approach encourages children to take responsibility for their actions. It focuses on resolving conflicts at the earliest possible stage, seeking to avoid blame and supporting people to take responsibility for finding a constructive solution to issues.  It encourages effective communication and working towards positive outcomes.
We promote positive behaviour with rewards

· Dojo points

· Nice messages 
· Certificates ‘Seren yr Wythnos’ and ‘Tafod Tawe.’

· Head teacher rewards, badges and key-rings.
· We celebrate in public and address issues privately. 
Llwyddiant Llwynderw/Llwynderw's Success

Every week, one child from each class is rewarded ‘Seren yr wythnos’ for good behaviour / good work / positive attitudes / effort / achievements / speaking Welsh / following the school rules / being a good friend / good listening skills etc. 

A record of who has been awarded star of the week is kept in order to ensure that all children are rewarded throughout the academic year. 

School assemblies for years 3 to 6 and for nursery to year 2 are held every Monday and Friday mornings, where the rewarded children receive a certificate for their efforts. 

All children are reminded to speak Welsh in school amongst their friends and with school staff. The children are also given rewards for using correct vocabulary and sentence patterns, idioms and helping their peers with Welsh words.
Ysgol Gynradd Gymraeg Llwynderw's Anti-bullying Policy.
Bullying occurs in many schools and it happens in every school at some point. Our aim is to create a happy and caring atmosphere here at Ysgol Gynradd Gymraeg Llwynderw but we should be aware that bullying does happen occasionally. We do not tolerate bullying at all in this school.

What is the purpose of the policy?

What is bullying?

Bullying is constant conflict - a deliberate and conscious desire to hurt or threaten or frighten another person. There are several forms of bullying - the bullying can be physical, verbal or psychological. It can happen in person, on screen via messages, online or e-bullying.
What form does bullying take?

Every form of bullying is an attack. It is either a physical, verbal or psychological attack (even though not all attacks are in fact forms of bullying).

Boys and girls can be bullies and victims - therefore it can affect anyone in the school family. 

When a child is 'picked upon' by an individual or group of children, or is excluded from joining in activities time after time, or if a pupil has to suffer any form of unhappiness caused by other children, it is considered that the child is being bullied. Sending nasty letters, unpleasant phone messages and e-mails out of school hours is also considered as bullying. The bully has to have some kind of power over the victim in order to do any of the above.

The way the bully uses this 'power' depends on the following:

-Who the bully is

-Who the victim is

-The context of the bullying

How do you recognise a bully?

It is not easy to recognise bullies. They do not possess a unique group of characteristics. 

How do you recognise a victim?

Bullies target children who are vulnerable, or those they feel jealous of. These can include:

Pupils who are new to the school or class

Pupils whose appearance, speech or background is different

Pupils without self-confidence

Pupils who react when they are bullied -either through losing their temper, crying etc.
Pupils who are quiet, or more anxious and nervous than other pupils.

Pupils who are praised for various successes.

It is possible that the victim considers himself/herself to be inadequate and without a friend in the world. They can appear subdued.

What can we do to prevent bullying?

It's important that we identify the children who are victims and those who are bullies. All school staff are responsible for this. Victims must believe that teachers can take action to prevent bullying. We must ensure that we take the following steps:

1. Ensure that pupils are supervised e.g., on playground duty, when moving around the school.

2. Be vigilant for any signs of bullying

3. Deal firmly with this type of behaviour

4. Act appropriately (see following questions)

5. Let pupils know that they can share any incidents of bullying with members of staff by means of the Worry Box, worry monster and tell any teacher/member of staff

6. Praise collaborative work and non-aggressive behaviour 

7. Be aware of the worry and pain that can be caused by bullying.

8. Raising awareness of bullying within the curriculum and reading relevant stories that deal with the matter.

9. Hold school assemblies to give guidance to victims/prospective victims.

10. Follow the guidelines for dealing with bullying, but be prepared to be flexible if these measures do not work.

How should we act?

We will encourage every child at Llwynderw to "tell" someone - whether it is a member of staff or via the Worry box. Every adult should listen and act appropriately. Staff should also ensure that the children are aware of the following:

-They should not retaliate or hit back.

-They should tell someone

-If they are bullied or are aware that someone is being bullied, they should tell somebody.

What steps will the school take when a bullying incident becomes apparent?

We do not tolerate bullying at Llwynderw. In order to resolve the situation in an effective and successful way, we as a school encourage co-operation between the school and the home. We ask parents to contact the school regarding an incident of bullying and not to telephone the home of the bully/victim. We will deal sensitively with any incident of bullying through:

· Firstly, allowing the class teacher to deal with the situation. The teacher should discuss the incident with the children individually and record the outcome of the discussion. If the child who is the victim has shared information about bullying with a teacher, the teacher should share the information about the bullying with the victim's parents, explaining what steps the school will take regarding this.  If the parent has shared this information, then the matter should be reported back after it has been discussed. The teacher should also tell the head teacher/deputy head teacher.

· In the discussion with the victim, he/she should be asked if he/she has any idea why the bully is responding in such a way towards him/her.
· The Class Teacher/ Deputy Headteacher or Headteacher will speak to the child accused of bullying.

· The adult will then try to arrange a mutually agreed Restorative session to secure a resolution wherever possible. The victim will be supported at all times.
· If the bullying continues then discussions should be held between the school and the home under the guidance of the head teacher/deputy head teacher. Detailed records will be kept.

· Sharing the actions to be taken with the victim - he/she should know of 'safe' places to go to on the yard to avoid being in close proximity to the bully, sharing ideas regarding what can be done to the victim if he/she is being bullied e.g., walk away, call for help.

· Good behaviour should be praised if the 'bully' responds positively to the situation.

· Discussions may be held separately with both the victim's family and the bully's family. Systems are introduced: a rewards chart for good and positive behaviour or a system for sharing information about bullying - namely a Home School Contact book.  In this book, the teacher or parent can note any incident that has occurred on that particular day - if the teacher is aware of the incident/unhappiness, he/she should make a note of it in this book. If the child has shared information at home, it is the parent who should write in the book. The teacher/parent should write in the same language so that the message is fully understood. The way in which the situation was dealt with should be noted along with the date and a signature. The parent or teacher who reads the message should sign that he/she has read the comments - the teacher should note how he/she acted upon this information during the day.

· Regular meetings should be held with the parents (separate meetings for the victim's/bully's family) to report back on any improvement/deterioration in the situation and decide upon the next step.

· The next step could mean that the school contacts the county's behaviour support officer to ask him/her to hold sessions with the children of the class where the bullying has occurred.

· The school will try to ensure that the children in question are kept apart so that they do not have an opportunity to bully in class or in the playground. Lunchtime supervisors are also asked to observe the situation.

· The bully may be asked to apologise to the Victim and their family as part of the Restorative Process. 

What can parents do to support their child who is being bullied?

Bullying can make the victim feel vulnerable and powerless. The child's self-esteem may be affected. 
Here are some suggestions for parents on what they can do to help their child:

· You should continue to tell your child that you love and fully support him/her.

· You should reassure him/her that the bullying is not their fault.

· You should explain that reacting to a bully makes him/her feel powerful, proud and triumphant. Although it is difficult at times not to cry or retaliate, it is good practice to say NO assertively and walk away - after all, it's difficult to continue bullying if the victim does not get upset or agitated.

· Try to limit the opportunities for bullying - e.g., don't take valuable belongings to school, don't be the last person in the class/changing, don't hang around the corridors, stay with a group of friends whenever possible.

· Take time to talk to your child every day, in an informal way, so that you keep the lines of communication open. Don't turn this into a situation of constant complaining - make it more of a general discussion.

· Praise your child for things he/she does well in order to increase self-confidence.

· Give your child opportunities to succeed - whether doing things around the house or in out of school clubs.

· Give your child responsibilities so that he/she feels a sense of self-worth.

· Help your child to create a 'feeling good' poster. Find a happy photograph of your child and stick it in the centre of the poster. Around it, write the lovely things that people such as relatives and friends have said about your child.
Conclusion:

It's vital that the bullying issue is addressed immediately and in a sensitive manner. The issue may appear to have been resolved but it's is extremely important to keep an eye on the situation so that it does not recur or deteriorate. Sharing concerns with staff/families is crucial if it is to be dealt with effectively.
This policy is reviewed annually or sooner if legislation changes.
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The following steps are followed:





Reminder


Caution


Last chance


Time out 


Internal referrals 


Reparation  











